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Student Groups Fight Over Funds at Final SBA Meeting
by S.A. Cole, News Editor
On Monday, April 28, 1997, the Stu
dent Bar Association had its final meeting
of the year.
Members of the. current Executive
Board, who are slated to turn over their
offices on Thursday, May 1, worked with
leaders from law school student groups to
set the administrative and group budgets
for the upcoming year.
Groups with smaller budgets, such
as PAD, Outlaw, and the Criminal Law
Society, received their funding with rela
tively little bickering.
The lack of a discretionary fund to
meet budget requests forced groups to
look elsewhere within the outlined budget
for the money they wanted.

Under fire were the Barrister's Ball,
Minority Dinner, First-Year Orientation,
and other social functions that are part of
the SBA's Administrative Budget.
Many student leaders expressed frus
tration over the Barrister's Ball having a
$2,000 allocation that could have been
used to bolster the budget of the Environ
mental Law Society, or the Entertainment
and Sports Law Society.
SBA members and groups leaders
alike protested and supported the attack
upon the school's relatively skimpy social
budget. Many felt that any social function
was secondary to the need for UB Law to
have quality publications and academic
events.

Others felt that the silent majority of
students who attend social functions at
UB Law needed to be represented, and
such events could not be totally snuffed
out.
Two Co-Operative internships, un
der the sponsorship of the Medical Legal
Society and SOLAR, were unable to be
granted immediate SBA matching funds
with the other seven Co-Op internships,
due to discrepancies in their accounts.
The Pagan Legal Society was
unrepresented, and was thus denied fund
ing.

ciation (BLSA), Latin American Law Stu
dent Association (LALSA), and Native
American Law Student Association
(NALSA).
This year's keynote speaker was Siu

The end is near. Graduating seniors
will say their good-byes and forge on to
their respective legal careers. They will
leave their
legacy of suc
cess and tri
umphs to other
students here.
This was the
theme of the
Annual Minor
ity Students
Recognition
Dinner held on
Friday, April
18, 1997.
Each year
the dinner cel
ebrates gradu
ating seniors
and recognizes
one professor
who was in
Professor Meidinger with Jacob Hyman Award
strumental in
students' sucMei. Mei is a graduate of Harvard Law
cess while at the Law School. This year's
School, Harvard Radcliffe College and a
recipient of the Jacob D. Hyman Award,
Skadden Fellow at the Ao;ian American
Professor Errol Meidinger, was nomi
Legal Defense and Education Fund where
nated by graduating seniors.
she
represents low wage immigrant work
The Dinner began ten years ago and
ers
and
handles other related labor issues.
has been held annually since. It was
Mei
began
her speech by congratulating
originally called the Legal Methods Din
graduating
seniors.
ner but this year the named was changed
"I came across several recent ar
to the Annual Minority Students Recog
ticles
addressing the legal profession. The
nition Dinner. The organizing commit
articles
were titled 'Politics and Pathol
tee was comprised of members from the
ogy
of
Legal
Education' and 'Psychiatric
Asian American Law Student A<;socia
Distress
in
Law
School.' So I would like
tion (AASLA), Black Law Student A<iso-

1

The meeting was not over when The
Opinion went to press at 11 :30 p.m.

••·· · ·• . "L.would like tok:nowtnatwbenl

Annual Student Dinner Recognizes Graduating
Seniors, Honors Professor Meidinger
by Rochelle Jackson, Editor-In-Chief
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to say congratulations to all graduating
seniors," Mei said.
"Study after study shows law stu
dents grow detached. Legal education
requires you sever the personal from
the professional. Not all of this is inher
ently bad. However, law is something
that needs to be continually engaged in
to remain vital and productive," she
said.
Mei's speech encouraged students
to constantly challenge the legal sys
tem. "You are all the gatekeepers to the
legal system. There is a scarcity of
attorneys; each and every one of you is
needed. You all have the potential to
live great! y in the law. You can all make
a difference," she said.
Advocating the need for attorneys,
Mei also emphasized the importance of
pro bono work saying that it could be
worked into any busy schedule. "Even
tledgling attornies can engage in pro
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See Annual Dinner page 5

Denise Grey, Secretary of UB Legal- Medical Society
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thank B.C. as well a-, all of the students
who came out and showed their support
and interest. and especially BC."
Student reaction to the display table,
which was aimed at enlisting the general
public to donate, was mixed. "I've al
ways wanted to do this. I've just never
figured out how," 3L Sharin Saks said.
One student appeared uncomfortable
when learning what the drive was for and
although
anxious
to leave,
he
of
fered a
money
donation .
Grey
e

NEWS

"We use this as a vehicle to get
people to talk to their families about tht!ir
decision. You need two witnt!Sses' sig
natures when you sign the card. We
suggest you get at least one family mem
ber to serve as a witness," she said.
Grey strt!Ssed that many doctors fear
liability and will often refuse to excise
organs in if the family refuses . Depend
ing upon state law, a family member may
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plained
that his
reaction
is not uncommon.
People
are gen
erallyun
Denise Grey, Society member Janet, Kimberly Shaffer, VP
comfort
a b I e
need to give consent before organs or
when discussing organ donation. She
tissues are removed even if the donor has
believes it is because, "People don't like
already given his or her consent.
to deal with death and mortality . Most
When questioned by students
people in their 20's don't like to believe
whether their donor status on their driver's
they ' re going to die," she said.
license sufficed, she responded, " Many
When family members learn of a
doctors won't adhere to driver's license
loved one's death, they are usually in the
which is unfortunate for those people
grieving process and do not want to con
who have it on their license."
cern themselves with other outside is
Rich Mooney, President of the UB
sues. According to Grey, the card is an
Legal-Medical Society added that they
attempt to get donors to discuss their
are constantly seeking new ideas and
decision with family members .
members.

"My son, Daku, was driving a motorcycle when he was hit by
a car and k.illed. In the hospital was the most difficult time
of my life. But because we had discussed organ and tissue
donation, it helped me, it helped my family, it helped everyone
in making the d~cision to donate ltvrran
lSSU.e
his organs and nssues. Eve,y day '-''5 1
DONATION
I tell people, talk it over. Don't
be afraid." For your &ee brochure Shareyourlife. Share your decision.
about organ and tissue donation,

&T

"'II

call J-800-355-SHARE.

~

Coalition on Donation

Attorney Shares Advice on Finding Employment
hy Brian J. Kelly, Esq.
Special to the Opinion
Mr. Kelly is executive director of the
American Association of Legal Employ
ment Candidates (AALEC), a legal job
search database company.
OK, so you've done the on-campus
interview thing. Now what is tht! most
burning question you will ask yourself
after you take the bar exam?
The fact is that the great majority of
law studt!nts will not find a full-time legal
job by tht! timethey graduate and take the
bar t!Xam .
In fact , according to tht! latest fig
ures from the National Association for
Law Placement in Washington, more than
29% of the most recent class of law
students did not have a full time legal job
six months after graduation. But all is not
lost! There are other job search avenues
available to you .
Below is a run down of legal job
St!archtools available to you and an evalu
ation of the effectivt!ness of each.

l) LEGAL EMPLOYMENT
RECRUITERS (a.k.a. Head
hunters)
Thest! are peoplt! and companit!s
paid a commission by potential employ
ers to find a candidate to meet a law
firm's specific need.
Should you use them is not the ques
tion, but rather, can you use them . It is
doubtful that you will be abk to ust!
tht!m. They don't want you. Think about
it, a ht!adhunter is out to make money by
delivt!ring somt!one with a special qua!-

ity.
They can't make money off of you .
There are 40,000 students that are about
to graduate from law schools across the
country within the next two months. All
of these students have taken torts, con
tracts, legal writing, participated in mock
trials or moot court, and some have writ
ten on some type of legal publication.
All of these eager graduatt!S will gladly
present their resumes to any law firm
who takes out a four line ad in the classi
fied section of any legal newspaper. So
why would a law firm spend tens of
thousands of dollars in commission to a
headhunter for a candidate that they could
get for free . The answer is: they wouldn't.
The firms using headhunters are looking
for a few highly specialized or at least
highlyseasont!d attorneys and don't want
to be inundated with thousands of re
sumt!S from people with no experience.
Advice: Give them a try, but don't
expect them to put a lot of effort into
your job search unlt!Ss you also have a
Ph.D. in electrical engineering or a medi
cal degree. And whatever you do, DON'T
ever lock yourself into an exclusive con
tract with any Ont! headhunter.

2) LEGAL CLASSIFIED ADS·
POSITIONS AVAILABLE
Try it and keep trying it . All it costs
is the prict! of a stamp to stick your
resume in the lottery wit hall ofthe others
that a firm receives for its four line ad
looking for attorneys.
The good news is that a lot of the ad<;
actually announce that they are looking
for attorneys with O to 3 years experi
ence. So, you know you are not compet-

ing with the senior partner of a large Wall
Street firm, who wants to switch loca
tions .
More good news, you as law stu
dents can freely answer the "blind ads"
that appear in the classifieds. Tht!Se are
the ads that direct the applicant to send
his or her rt!Sume to a P. 0. box. Blind ads
usually strike fear in the hearts of attor
neys who are already working. That's
because they never know who is going to
receive their resumt!S . If the blind ad is
from their firm or a firm closely associ
ated with their firm, it could spell disas
ter. I most recently heard of a person
terminated on the spot when his resume
wound up on the desk of the hiring part
ner of his own firm; this dt!Spite his
specific instructions to the newspaper
not to send his resume if the blind ad was
for his current firm . But since you have
nothing to lose, send away to any and all
blind ads.
The problem with relying solely on
the classified ad<; is that there are very
few new jobs listed on a weekly basis.
You will be hard pressed to find more
than six new job openings in any one
week. Whileit is still a good idea to check
out the ads, you will quickly find that
· your weekly job search consists of a two
minute perusal of the paper, an hour on a
tailor-made cover letter to accompany
your rt!Sume, and then sitting around for
a wt!ek until the next issue of the paper
comes out.

3) CLASSIFIED ADS· POSI
TIONS WANTED
This is the one where the would-be
lawyer announces to the legal commu-

nity that he or she is available for imme
diate employment. This is also about as
effective as wearing a billboard around
your neck that says: "Hire Me!". Unless
you have some highly specialized or un
usual background that you feel should be
announced to the world and you just
don't know how to target the firms that
would want to avail themselves of your
services, this technique only comes out
looking like an act of desperation (which
may be the case, but you never want to let
a potential employer know that you are.
desperate.)
It is also quite expensive to keep
those ads running week after week. Not
to mention the longer the ad stays in the
paper, themoredt!Spera\eyou look(which
probably is the case, if you have to keep
paying for the ad).

4) THE INTERNET
If you surf the net to see if there are
any legal job openings, that's great. ,My
comments about "Positions Available"
apply here. You should feel free to send
your resume to as many places as you
want.
If, however, you want to place an ad
announcing your own availability, then
my comments about the "Positions
Wanted" apply. The only difference is
that now you look like a "high tech" loser.

See Job

Search, page 7
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IL Wins NAPIL Fellowship

1L Melissa Brown
IL Melissa Brown will participate in
President Clinton's Volunteers in Service
to America (VISTA) Program this sum
mer as a result of winning a fellowship the
program sponsors in cooperation with the
National Association of Puhlic Interest
Lawyers (NAPIL) .
The fellowship places ahout sixty
students in community outreach programs
around the country. Ahout 450 applicants
applied for this sum111er ' s program. Can
didates were selected and interviewed hy
each individual agency.
This summer, Brown will work with
the Resettlement Program of the Con
necticut State Prisons in Hartford, Con
necticut. The program aims to reac;similate
past offenders into society after their prison
stay . The program attempts to find afford
able housing and educational programs
for its participants.
Brown will he working with the Con
necticut State Legislature on legislation

regarding affordable housing for ex-pris
oners.
The program offers a stipend for ten
weeks based on the VISTA rate for this
summer. Brown will attend the VISTA
training session in Washington, D.C. at
the end of May before going to Connecti
cut.
"I'm very honored and excited to be
chosen for this program.. .lt's really im
portant to me to be able to give back to
society because I' ve been so blessed ... !
believe it's my responsibility to help some
one get a second chance, " Brown said.

How a Bill Becomes Law at
Hoyt's Office
by Anne Bevilacqua, Special to the
Opinion
This semester, four University at
Buffalo Law students made state history
through their experience as interns at
Assembly Member Sam Hoyt 's District
Office. Bari Levant (3L), Jennifer Noah
(2L), Joel Java (2L) and Anne Bevilacqua
(2L) entered New York State history books
by helping draft legislation that has been
introduced into the New York State As-·
sembly.
The bills have recently been entered
into the New York State Assembly. Most
of the bills currently have Senate spon
sorship and the office expects the same
on the remaining bills.
"Law school is so much theory, it is
difficult to feel like you are accomplish
ing anything," said Levant, "However,

working on this bill finally made me feel
like law school enabled me to do some
thing important." Levant helped draft the
much publicized City Residency Require
ment Bill for Buffalo Police and
Firefighters.
"Even though this bill is highly con
troversial, I believe that it will be a huge
benefit to the City of Buffalo for years,"
said Levant .
"All of our interns worked on bills
concerning important issues that will po
tentially become New York State Law,"
said Hoyt. "It is an honor to enable these
students to make such an important im
pact in New York State. I am very happy
that all our interns have such a great
opportunity to make a difference."
Java, who hopes to join the FBI after
graduation, helped draft two bills that
would change part of the New York State
Penal Code.
may open up
" Someday_
McKinney's and see the law that I helped
draft," said Java. "It would be great to go
hefore a judge and know exactly what the
legislators meant when they wrote a law
because I was involved before the bill
even became law."
"Everything that we do at Hoyt's
Office effects our lives directly. The staff
allows us to work on issues that we are
interested in," said Noah. Noah worked
on two bills that will have significant
affects within the SUNY system. The
first one allows a 50% tuition waiver to
children of SUNY workers and the other
would eliminate sales tax on textbooks.

2L Elected Chair of NYSBA Law
Student Council

Bevilacqua's bill would require man
datory labeling of any video tape that has
been altered for content. She said this bill is
important because consumers have the right
to know exactly what they are buying.

Congratulations BPILP
Fellows!
Congratulations to the following
BPILP fellowship winners :
*Theresa Cusimano, National Insti
tute for Citizen Education Law, Washing
ton, D.C.;
*Radhika Iyer, United Nations Spe
cial Rapporteur on Violence Against
Women, Sri Lanka;
*Patrick Maher, Legal Aid Bureau,
Inc., Housing Unit, Buffalo, NY;
*Mindy Marranca, Unemployment
Action Center, New York, NY;
*Jay Ovsiovitch, Makerere Univer
sity Human Rights and Peace Center,
Uganda;
*Kinda Serafi, Westchester Putnam
Legal Services, White Plains, NY;
* Adam Small, Legal Aid Bureau Inc.,
Civil Litigation Unit, Buffalo, NY;
* Arthur Wemegah, Le[,al Aid Bu
reau Inc., Criminal Appeals Unit, Buf
falo, NY;
* Lourdes Ventura, Legal Resources
Center, South Africa; and
*Baeta Banac;, Legal Services for the
Elderly, Buffalo, NY.

Enviornmental Symposium
Cancelled
The Environmental Law Symposium
scheduled for Friday, May 9, in the Center
for Tomorrow on the University at Buf
falo North (Amherst) Campus by the En
vironmental Law Colloquium has been
cancelled.

by Kristin Greeley, Senior Editor
was elected chair.
Recently, 2L Scott Bylewski was
The Law Student Council's mission
elected chairperson ofthe New York State
has three parts: "promoting law student
Bar Association's Law Student Council.
membership, organizing and conducting
A'i chair, Bylewski will preside
educational,pro
over Council meetings and rep
fessional and soresent the Council to the rest of
'\
cial programs;
the Bar A'isociation and out
. """" ::,I /
fostering interside organizations.
\ _,_.,././
school com~mThe purpose of the Coun
nication and col
cil is to "facilitate an exchange
'
J
e gi ali t y, and
of information and ideas
providing
a fo
amongst Student Bar leaders
rum
for
the
ex
and to enhance opportunities
pression
of
law
for participation in NYSBA ac
student views;
~
tivities hy law student memand advocating
hers."
on hehalf of the
Bylewski developed an in
members of the
terest in the NYSBA Law Stu
Council to dedent Council during the winter
2L Scott Bylewski
fine
and imple
of his first year. Hoping to
ment
policies
and
priorities
in
the area of
hecome involved, he spoke with Kathleen
legal
education."
Sullivan, the NYSBA Liaison to the Law
According to Bylewski, since its for
Student Council. She told him that UB
mation
in 1994, the Council has prima
was the only law school in the state that
rily focused on the first two prongs of its
did not have any representatives on the
mission. Along these lines, the NYSBA
council.
has co-sponsored two events here at UB:
Bylewski contacted then-SBA Presi
the Fall 1996 Entertainment and Sports
dent George HamBoussi ahout becoming
Law Symposium and speaker Kim
UB' s representative. Usually, a school's
Walton.
representative is its SBA president or his/
Bylewski hopes that under his di
her proxy. Additionally, the SBA has the
rection, the Council will focus more on
power to appoint a representative. After
advocacy for students, the third prong of
some deliberation, the SBA agreed to
the mission.
appoint Bylewski to the Council. At the
"Students have need'i and wants that
Council meeting on April 5th 1997, he
are not being addressed a<; adequately as

!

'!t.J,

l:

they should be... I want the Council to
help the students," he said.
To further this goal, the Council has
recently amended its bylaws regarding
student representation. Student Bar As
sociation presidents are no longer auto
matically members of the council, but the
SBA still has the power to appoint or elect
one of two representatives each school is
allowed. The Council then appoints a
second representative from a list of inter
ested parties from each school.
Bylewski said this change was made
because fewer and fewer SBA presidents
had time to be Council representatives,
leaving their schools umepresented. The
new system allows for more continuity in
representation.
"Every school deserves to be repre
sented," he said.
Kathleen Sullivan, the NYSBA Li
aison to the Law School Council, said she
is excited about the upcoming year. She
is most encouraged by the Council ' s new
est project, their newsletter theReporter,
which will he published three times per
school year. 2L Mickey Osterreicher
wrote a story for the latest edition.
Sullivan also hopes to implement
additional educational programming and
increase the Council's visibility on Jaw
school campuses.
'Tm very pleased that Scott is
chair... ! think he'll do a great job; he's
very committed to the Council," said
Sullivan.

:I Ii i:ts:!it;;~l(of Ot~ •fir$t.tW9 •patts of
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Clause

Protection
ex.tends tQ teuninally ill patients not on Ii fe.
suppo~t to end their lives, Zeve said. The
~tate is not allowed to treat similarly
sttu<ltecl p¢ople differently. By maldng
· the distinction between those who want
to discontinue treatment or not begin
trea1ment and those who want to take
more proactive measures to end their
lives, the laws are treating similarly situ

ated people <liffetently.
Zeve said the states use medical
technology as"bothaswordandasbfold"
when they commit thi.'l hypocrisy, Thi$
hypocrisy is also a violation of equal
protection, .he said,
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EDITORIAL:
As exams encroach upon our lives, the delicious terror of facing the real world
begins. The Class of 1997 prepares to survive the bar exam and the job market--some
more ferociously than others. The past three years have aged us in good and bad
ways.. .Just take a look at the face book! Do you remember how you felt when you
arrived at school for the first time? Whether or not you slept well the night before the
first day of school? Who you knew and who you discovered?
While there is no doubt that our legal education is a precious commodity, we were
blessed in a second way through the rarified atmosphere of legal acadernia--friends.
Intense friend<;hips born from everyday exposure to education, a small social environ
ment and self-imposed pressure to succeed. Friendships filtered through our back
ground and honed from our surroundings.
Law school was sort of like high school. We even had lockers! We knew
everyone's business before they did. We've spend three years focusing on one goal,
and we inadvertantly blew our microcosm out of proportion some times. It's really
amazing how fast the stress brought out the worst in us when it came to people we didn't
know.
We have a lot of neat things about our school which we do not see because we are
part of the picture still. We complained--and still will complain--about UB Law a lot.
There are things that could stand some improvement. ..but the difference I see at lJB
Law is how we band together to help each other. Remember how quickly the lone
razorblader was snuffed out? How quickly we shared those outlines?
We were guinea pigs. We tested out the Research and Writing program. Those
professors learned from teaching us . We learned that no matter how many small
a<;signments we did that year. ..the appellate brief was one of the most important and
hellacious projects we completed. We were the last class to experience the Lawyering
with Professor Headrick--now the Provost of UB. We were the last class to compete
in the Desmond Moot Court Competion as 3L's, the last class to experience the long
semesters and the first class of lL's to deal with professors making a transition from
four credit hour classes to three credit hour classes. We also had the joy of
experiencing not one, but two tuition raises. We have that weird grading system, but
at lea<;t this is an interesting topic to talk about when you go on a job interveiw. We
have no ranking ... another interesting interviewing conversation topic.
Students from other law schools will recall how competitive law school was and
what a small number of people could be trusted. We can look back and see a whole
group of people with whom we shared trust and friendships. While we complain about
the frustrations which are the law school package, we should take a second and look
at the rare chance that was given to us based merely upon two numbers and a few pieces
of paper--the opportunity to make our own success.
Despite our noses being on perma-wiggle, despite some of the bad feelings we
bear toward one another at times, despite all of the hurdles we jump as UB Law
students ... we are soon to be alumni. It is because of our unique experience as UB Law
Students a<; well a<; students of the Class of 1997 that we have a lot of responsibility
to our community. We shall be the leaders, the examples and the voices of reason.
Our rare opportunity to make something of ourselves demands that we never
forget the places from which we came...and the places where we will go.
Good luck to everyone!

If you have an opinion on anything published in our newspaper or on any current
events topic that concerns the law school community, write to The Opinion.
Letters to the editor are best when written as a part of a dialogue and must not
be longer than two pages double-spaced. Perspectives are generally opinion articles
concerning topics of interest to the law school community and must not be longer than
four pages double-spaced.
All submissions are due the Wednesday before we publish in the hotbox outside
of the Opinion Office. Your submission must be typed, single-spaced, and submitted
on paper and on a computer disk (IBM-WordPerfect 5.1 format). Send your
submissions to The Opinion office, in the basement of O'Brian Hall, Room 7.

The followi ite are currently being held in the Library's
Lost and Found Drawer. Please stop by and claim your
property!
IL Property Law Book
Basic Documents in International Law and World Order
Book
Mensch Contract's Book
Decendents' Estate and Trusts Book
Blue Book
Criminal Law Notebook (light blue folder)
Perspectives Notebook (teal Blue folder)
1 blue ski mitten
various marked and unmarked computer disks
LOTS of mugs
The Library will hold these items until Sunday, May 11th.
Then, the items will be turned over to Public Safety .
•
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Dinner continued f,;,om page 1.
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3L 's honored in Albany

Congratulations to Valerie Curry Bradley, the Student
Graduation Speaker for the Class of1997!
Faculty Members selected to participate at the
1997 Commencement Ceremony
Dan Killelea, Michael Becke/man, Diane LaVallee, Jessica Murphy,
and Anthony DiMarco

Faculty Speaker: Professor Kenneth Joyce
Faculty Award: Professor Elizabeth Mensch

3L's Michael Beckelman, Daniel Killelea, and Jessica Murphy travelled to
Albany on April 12th to receive awards in front of the New York State Bar
Association House of Delegates.
The Trial Technique Team won second place in the 1997 National Trial
Advocacy Competition in Region II. Region II consists of schools from New
York State, New Jersey and Pennsylvania.
The team members earned a plaque for the school, individual plaques for
each team member and a scholarship of $3500 awarded to VB Law. The money
will be used to fund the Trial Technique Team next year.

Marshal: Professor George Hezel
Herald: Professor Janet Lindgren
Hooders: Professor Charles Carr, Professor
Lucinda Finley, Professor Wade Newhouse
and Professor John Henry Schlegel

Seated to the left is 2L J ennifer DeCarli.
DeCarli was featured in the Briefs section of
the last Opinion for earning a NAPIL Scholar
ship. She will spend her summer training in
Washingt.on, D.C. and then working at the
Help, Emergency and Response Shelter, Inc.,
in Portsmouth, VA.
Please see page 3 for the story on UB
Law's other NAPIL Scholarship winner, IL
Melissa Brown.

let the wind out ofyour
sails! Relax before
exams and final papers.

These Are The Facts...

The Opinion's

The Central Park Grill

End of the Year Party

You Be The Judge

at

LIVE MUSIC
Sundays
Joe Head

Tuesdays
Gama/on

Wednesdays
The Need

Thursdays
Willie& The
Reinhardts

Saturday. 5/10
Pine Dogs with
Gretchen Schulz

Saturday. 5117
Jamie
Notarthomas

CENTRAL PARK GRILL

20 CENT WINGS
$1 OFF PITCHERS
BAR DRINKS AND DOMESTIC BOTTLED BEER $2
WILLIE AND THE REINHARDTS
FREE ADMISSION TO LAW SCHOOL STUDENTS
STARTS AT 5:00
ALL NIGHT ENTRY
THURSDAY, MAY 1st

Friday. 5/2
The Maniacs
(Grateful Dead)

Saturday. 5/3
Random Acts of
Kindnes
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Job Search continued from page 2
5) BLANKET MAILINGS
This is where you send 200 - 400
resumes to all the law firms in a particu
lar area. This is kind of a "shot gun"
approach, you spread your resume ev
erywhere and hope you hit something.
There are even resume mailing services
that will do your mailings for you . Some
of these services will even offer to write
your resumes and cover letters for you.
Don't be discouraged if the re
sponse to your blanket mailings is a
wash out. You will get a Jot of "No
thanks, but we'll keep your resume on
file" letters. The majority of the firms
won't even reply back to acknowledge
that they have received your resume.
Don't take it personally, it is not a
rdlection on you or your abilities. It is
merely a matter of timing. Remember,
just because you are eager to work, does
not necessarily mean they are looking
for anyone.
This, however, leaves you in an
awkward spot should you later see a
classified ad for one of the firms that did
not acknowledge receiving your resume.
If this happens, my advice is to send
another resume in response to the ad and
don't mention that you had previously
sent an unsolicited one.
Two final points about blanket mail
ings. First, if you do decide to use a
mailing service, don't let them write
your resume or cover letter for you . You
have just spent the last several years in
law school learning how to write better
than any other professional in the coun
try, no one can write about you better

than you.
Second, sending out blanket resumes
can be costly. You can easily spend
thousands of dollars heralding yourself in
one major city alone, only to have your
message fall on deaf ears.

6) HANG OUT YOUR OWN
SHINGLE
This is a real slow go. But, if you've
got enough money socked away and
enough time, you may give it a try. My
advice is to keep looking for placement
with an established firm. The harsh real
ity is that with the glut of attorneys out
there, a great many with years of experi
ence, why would someone use you with
no experience at all? Contingent fee
agreements level the playing field. Since
a client does not pay a fee unless or until
he or she recovers money, it costs the
same amount to hire the big-time heavy
hitter firms as it does to hire you .
Clients that pay by the hour may be
willing to give you, the less expensive
ticket, a try, but many feel, you get what
you pay for and the small savings they
would realize in going with an inexperi
enced attorney is just not worth the great
Joss they could eventually suffer.
The other problem is your own li
ability. This is the 90's, the most litigious
of times and the novice practitioners had
best beware of those traps for the unwary .
7) DATA BASE SERVICES
This is a new breed of legal place
ment. This is like a reverse headhunter,

where the service works for you, not the
hiring firm . You pay an annual fee (around
$250), send them your resume, and they
compile a data profile on you. When a
law firm is looking for an attorney, it
gives its specifications to the service and
the service matches you to the job.
The beauty of this is that the firms
that would not ordinarily spend thou
sands of dollars on headhunter's fees,
can get candidates that meet their needs
without any cost to them. This makes it
very attractive for the law firms.
Law firms also would use this ser
vice because it eliminates the deluge of
unqualified resumes that besiege them
once they place an ad in the paper. Since
it is to a law firm's advantage to check the
service first for qualified candidates, the
attorneys who have signed up with the
service can often get interviews before
the job openings ever reach the newspa
per. This is the door to the hidden job
market.
Some caveats, make sure that the
service is one that does the search for the
firms instead of just allowing the firm
carte blanche access to the data base.
This way your confidentiality is assured.
(This becomes important when you have
a job, but want to know what else is out
there) .
Make sure that the service special
izes in legal jobs. You do not want t ~
wa"te your money getting dumped into a
general job openings market that won't
attract law firms .
Make sure that the service is a true
data base service and not just a company
that scans your resume into a computer.

The scanner type services limit the
search and often qualified candidates
get overlooked.
Mind you, there is no guarantee
that you will get a job or even an inter
view with the service, butwhat it will do
is put you in the right position at the
right time, if and when new positions
become available.
Also it is a good idea to stay on as
a member of a service, even after you
have landed a job. That way you ' ve
always got your finger on the pulse of
the legal job market. If something new
comes up, the service will contact you
and ask if you are interested.
Remember: the best time to find a
great job is when you already have one.
The best part is that you never have to

...
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